FOCUSING ON RETIREMENT ISSUES FOR MASSPORT EMPLOYEES PAST AND PRESENT 


Retirement Match Program Introduced 


M assport has a new 
retirement savings 
benefit which allows 
administrative employees 

to have their ING 457(b) 
deferred compensation plan 
contributions matched dollar 
for dollar by the Authority 
(up to a specified amount). 
An employer match on your 
retirement savings means 
that for every dollar you 

save, Massport will give you 
another dollar until you reach 


the match ceiling for the year. 


Maximizing Your Savings 
This policy went into effect on 
July 1, 2007 and the maximum 
match for the current year 
is $750. Next year, employee 
contributions will be matched 
up to $1,500 and in 2009 
the maximum increases to 
$3,000. This policy is only 
in effect for administrative 
employees — union employees 
are currently not eligible (by 
law, the Authority is required 
to collectively bargain this 
program with its unions). 
Receiving an employer 
match on your retirement 
savings is an additional way 
to boost your retirement nest 
egg. Similar to some private 
sector retirement programs, 
you have to contribute to 
your deferred compensation 


account in order to receive 


the benefit. Depending 

on when you start your 
deductions, a contribution 
of approximately $30 a week 
will allow you to obtain 

the full match for 2007 and 
2008. In 2009, you will need 
to double this to get the full 
$3,000 match. 


Supplement Your Pension 
Massport introduced this 
benefit after working with 
Mercer Consulting to 
modernize the benefit package 
for current employees and 
new hires. “The Authority 

has always been sensitive to 
retirement issues and this is 
another example of Massport 
taking the lead in improving 
the quality of retirement for its 
employees,” says Jim Costello, 
Chairman of the Massport 
Employees’ Retirement Board. 
“Supplementing the Massport 
pension is crucial, and the 457 
match program is a wonderful 
opportunity for employees to 
enhance their retirement nest 
egg. | commend the Authority 
for implementing this new 
benefit.” 

To sign up or change your 
contribution, contact ING 
representative Nicole Payne 
at (781) 768-4841. Nicole can 
also help you determine how 
much to contribute in order 


to maximize the effect of 


the match according to your 


personal circumstances. 


How it Works 

Massport will make its 
contributions to employee 
accounts on a quarterly 

basis and the money vests 
immediately; that means once 
the payment is deposited into 
your account, it is yours to 
keep and invest however you 
see fit. The first payment will 
be made in October of 2007. 

If you are a new employee, 
you are not eligible for the 
match until the end of your six 
month probationary period 
and your match will be pro- 
rated. Consult with Bonnie J. 
Matthews in human resources 
for more details. 

If you are not enrolled in 
the deferred compensation 
plan, now is a great time 
to get started. This new 
retirement savings program 
is too important for eligible 
employees to neglect — be 
sure to take advantage of this 


wonderful new benefit! 





The maximum match for 
the current year is $750. 
Next year, employee 
contributions will be 
matched up to $1,500 

and in 2009 the maximum 


increases to $3,000. 


Deferred Comp Changes Will Be Frozen in December 


Employees will not be able to change the amount of their 


deferred compensation plan contribution at all during the 


month of December. This temporary freeze will allow the payroll 


department to effectively process the end of the year match. 


Please plan accordingly. 


Insurance companies 
sometimes prey on 
people’s fear of the 
unknown in order to 


sell their products. 


Transitic 


Condolences 

We regret to inform you 
that the following retirees 
have passed away: 

© Robert Carroll 

© John Clifford 

«© Dave LaPlante 

© Charles Phillips 

«© Robert Spence 

«© Barbara Welch 


Congratulations 
The following people 
retired recently and we 
wish them all the best 
for a successful future: 
» Mary Baldwin 

» John Cataldo 

» Diane Croce 

» John Duval 

» Eugene Ford 

» Demonda Giokas-Slifer 
» Robert Hoff 

» Eric Maltzman 

» Malcolm Marshall 
» Reginald McCarthy 
» Ken Smith 

» John P. Sullivan 

* Vincent Tyler 





Insurance: The Good, the Bad 


and the Completely Unnecessary 
| nsurance is a valuable 


tool to protect you when 


unforeseen events put your 
financial security in jeopardy. 
It is important to know what 
coverage you have, and if that 
amount is too high or too low. 
Life insurance is a good 
example of coverage that varies 
widely and people are often 
over- or under-insured because 
they haven't taken the time to 
evaluate (or in some cases re- 
evaluate) their coverage needs. 
There are other types 
of insurance that for many 
people are simply not 
necessary. Insurance companies 
sometimes prey on people’s 
fear of the unknown in order 
to sell their products. Lisa 
Smith discusses this topic in 
her Investopedia.com article 
“Fifteen Insurance Policies 
You Don’t Need.” Here are 
some examples of insurance 
that Smith cites as being 


unwatranted. 


Is Your Home Protected? 


Filing for homestead protection can prevent creditors from 


placing any claims against your property as long as it is your 


primary residence. 


To apply for this protection you simply need to complete 
the required form at the Registry of Deeds and pay a $35 
fee. It is important to do this every time there is a change 
with your mortgage. Be sure to remember to reapply after 
refinancing or once your mortgage is paid off. 

Under the Massachusetts Homestead Law it will protect 


your property from attachment, levy on execution or sale to 


satisfy debts up to $500,000. 


For more information go to the Massachusetts Registry 


of Deeds web site at wwwsec.state.ma.us/rod. 


~ Car rental damage 
insurance — Most car 
insurance policies cover 
damage to rental cars so if you 
pay a fee to the rental agency 
you may be paying for coverage 
twice. Find out what your 


regular policy covers. 


» Flight insurance — Your 
life insurance policy should 
protect your family if you are 
ever involved in an airline 
accident. For most people, flight 


insurance is a needless expense. 


» Life insurance for 
children — The purpose of life 
insurance is to serve as Income 
replacement when someone 
dies. If your children aren't 
producing income, then you 
likely don’t need life insurance 
for them. An exception to this 
might be if you would need 
insurance proceeds to bury 

a child or to cover your own 


wages during a grieving period. 








™ Credit card insurance 

~ Rather than buying coverage 
to pay your credit card bill 

in the event that you can't, 

it is a better idea to put that 
money towards paying down 
your debt and save on interest 


payments at the same time. 


* Unemployment 
insurance -— This type of 
insurance helps you make 
payments on your bills if you 
lose your job. While that sounds 
like a good idea, you would 

be better off putting money in 
an emergency fund. You will 
have the money if something 
happens, and if you don't lose 
your job you will still have the 
money for other purposes. 

Give careful consideration 
before purchasing or canceling 
any insurance policy. Insurance 
is an important protection to 
have in many situations, but 
make sure you fully understand 


the details of your policy. 


Foreclosure Help is 
Available 


If you are in foreclosure or 
behind on your mortgage 
payments, seek help from 
your local neighborhood 
development organization or 
one of the following: 


HM Homeowner's HOPE hotline 
(888) 995-HOPE 
www.995hope.org 


Mi U.S. Department of Housing 

and Urban Development (HUD) 
(800) 569-4287 
www.hud.gov/foreclosure 


Got OPEB? 


While OPEB might sound 
like a new kind of energy 
drink or trendy tech gadget, 
it actually stands for “Other 
Post Employment Benefits” 
(other than pension) and 
represents a major change to 
federal accounting standards 
for government agencies. 
Similar accounting standards 
are already in place in private 
businesses. 

Beginning in this fiscal 
year, Massport will be required 
to report its projected retiree 
health care costs and other 
post employment benefits, like 
dental and life insurance, as 
part of its financial statements 
to inform readers of the cost 
these benefits will have to the 
Authority in the future. 

The Authority’s actuary 
estimated the OPEB benefit 
liability to be between 





$167.5 million to $265.6 million 
depending on how Massport 
decides to fund this obligation 
in the future. In an attempt 

to stay ahead of these costs 
and start funding this large 
obligation, the Massport board 
voted at its June meeting to 

set aside $50 million and take 
preliminary steps toward 
establishing an OPEB trust 
fund to invest this money and 
use it for future retiree health 
care costs and other post 
employment liabilities. 

The board also requested 
further analysis be performed 
regarding investment policies, 
health care plan design, and 
retiree contributions prior 
to the end of the calendar 
year. You will likely be seeing 
more about this issue in the 
future so keep an eye out for 
information related to OPEB. 


Annual Report Mailed to Members 


Retirees Receive Annual Increase 


Massport retirees were recently awarded a pension 
increase adjustment of 3% on a base of $12,000. This 
represents an increase of up to $30 a month and is 
the maximum amount the board is allowed to grant 


under the law. 


In past years we have referred to this increase as a 
cost-of-living adjustment or COLA; however, because 
we feel that term is no longer accurate we now 


prefer to call it a pension increase adjustment. 


The benefit increase was effective as of July 1, 2007 
and is payable to individuals who retired prior 

to July 1, 2006. We understand how important 

the pension increase adjustment is for our retired 
members and survivors, many of whom are living on 
a fixed income. The board is pleased to grant the 


highest amount possible for the 2007 increase. 





We recently mailed our 2006 Comprehensive Annual Financial 
Report to all members, active, inactive, and retired. This report 
contains our financial statements, information about the actuarial 
valuation and investment activity, as well as basic and statistical 


information about the System along with frequently asked 2006 
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The Massport Employees’ Retirement System's assets grew by 
$48 million during 2006 to $390 million. We have submitted the 
2006 report to the Government Finance Officers Association's 
(GFOA) Certificate of Achievement for Excellence in Financial 
Reporting program. The System has earned this recognition 


from the GFOA for the past seven years. 
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PLAYBOOK-continued from page 5 


John tries to apply these 


For those of you who have access to the Internet, there is a wealth of information to be found there. In this ee ee 
principles in his management 


section we highlight web sites that we have found helpful, informative, interesting or just plain fun. style. “The best part of my 
job is seeing a vision come 
How Well Do You Know Your Funds? 


Do you have a diversified retirement portfolio, but are y>ypyyyponip 


to reality and coordinating 





the team to accomplish these 
not sure if certain investments overlap? How about an 
x-ray? At WWW.morningstar.com you can use 


objectives,” he says. “I enjoy 

gathering resources — people, 
their handy Instant X-ray tool to evaluate your funds. finances, marketing — and 
You need the ticker symbols for the investments that seeing all of the disciplines 
you own (don’t worry - there is a search feature). Once come together for the 
you enter your data, Morningstar provides you with a execution of the vision or 
comprehensive look at your portfolio’s diversification mission. This is true in team 
including asset type, stock type, sector, world region, sports as well as any dynamic 
etc. Examine your retirement savings and make sure organization including 


your nest egg is in optimal health! Massport.” 











Life At Home 
Get a Better Credit Card John resides in Holden with 
If you are tired of credit card companies that aren't a good fit for your lifestyle, check out his wife Leigh, son Joshua, 

age 17, and daughter Elisha, 


who is almost 13. When 


www.bankrate.com where you can research and compare a variety of financial 
products in order to find the one that best suits your needs. Do you pay off your charges 
every month? Find a card that rewards you for it. asked if he assumes the role 
Tend to carry a balance? Shop around for competitive of “money man” at home, John 
interest rates. Bankrate has straightforward takes a practical approach. “I 
information including articles on personal finance encourage my family to budget 
— and they aren't trying to sell you anything so you in terms of setting goals and 
don’t have to worry about a sales pitch. saving each week in order to 
achieve them.” John explains, 
“If you have a desired outcome 
that everyone in the family 
has bought into, it is easier 


to understand that you are 





sacrificing a little today for a 


better tomorrow.” 
* Legal note: The Retirement System is not responsible for the content of these web sites or for the accuracy and 
completeness of the information contained in them. 


Indeed that is a lesson 


we can all incorporate into 


our own planning. John has 


been with Massport for less 


New Annual Statements Are a Hit! 


than three months, but he 


is already envisioning the 
This past spring our active members received their recently revamped member statements _ 
. future and it is clear that 

from the Massport Employees’ Retirement System. The enhanced statements include 
safeguarding Massport’s 


basic account information but also featured personalized retirement estimates and : 
retirement, survivor, and 


disability benefits through 


benefit information. 


So far, we have received a great deal of positive feedback on the new statements. It 


a secure and stable pension 
is a good idea to check yours for any errors and keep your statement in a safe place with system will continue to be a 


other important papers. priority. 








John Pranckevicius: A Glimpse at His Playbook 


ohn Pranckevicius plans 

to lead his team to 
success; however, instead of 
trophies and championships, 
his victories are better 
defined by a sound capital 
plan, efficient and effective 
operating results, a good bond 
rating, and a secure retirement 
system. 

John is a former college 
athlete, having had the 
privilege of playing NCAA 
football at the University 
of Maine. He went on to 
complete a Master’s degree 
in Public Administration at 
UMaine and a Master’s degree 
in Accountancy at Bentley 


College. 


Out of the (Comfort) Zone 
No stranger to finance or 
public service, John left 
his position as CFO for 
the City of Worcester to 
assume the same title here 
at Massport. Taking on this 
role gives John a chance to 
blend his experiences into 
the organizational fabric at 
Massport. “I was looking for a 
new challenge, having served 
Worcester and its citizens 
for nearly fifteen years,” says 
John. “I see this position 
as a growth opportunity 
and a chance to be further 
challenged both professionally 
and personally. I wake up each 
morning wanting to make a 
positive difference — this is 
what motivates me.” 

With roughly the 


same amount of money and 


personnel to manage, but 
different goals and more 
civerse revenue streams, 
John is taking his first few 
weeks on the job to assess 
Massport’s operations and 
is excited about what the 
future holds. “Massport has 
a business-driven mission,” 
he says. “It is critical that we 
continue to seek out new 
and innovative ways to raise 
revenue and keep costs low 
so we can further invest in 


Massport’s future.” 


Well-positioned 
Part of John’s new job is to 
serve as ex-officio member 
and treasurer-custodian of 
the Massport Employees’ 
Retirement System 
(MPAERS). “It is a privilege 
and an honor to sit on the 
board,” says John. “As CFO/ 
Secretary- Treasurer, it is vital 
that I am involved in managing 
both the System’s assets and 
liabilities.” 

John has high praise 
for his new colleagues and 
is impressed with how the 
System is run. “The Massport 
Employees’ Retirement 
System has a well-established 
structure and it is held in 
high regard among the 106 
contributory retirement 
systems in the state,” he says. 
“My main objective is to 
make sure that this tradition 
continues. A financially sound 
and well run system is a 
benefit to our members as well 
as to the Authority.” 


Know Your Game Plan 

As a Certified Public 
Accountant and finance person, 
John has a strong interest in 
personal retirement planning. “I 
strongly encourage all Massport 
employees to be enrolled in 

the Massachusetts deferred 
compensation (457) plan,” says 
John. “This retirement investing 
approach is easy to enroll in 
and allows you to automatically 
put money aside for your future 


— tax deferred — every week.” 


Motivating the Team 
When asked about his 
management philosophy, 
John says, “A lot of it is drawn 
from having been involved 

in team sports. There is a 
coach, assistants, and many 
individual players. However, 
it is the collective team that 
will drive the success or failure 
of the organization — not one 
individual per se.” 

Drawing on similarities 
between business and football, 
John explains, “You have 
specialized units that work 
individually (for example: 
defensive line units, linebackers 
etc.). It is the coach's 
responsibility to interweave 
those specialties and skill sets 
into a winning team.” John says, 
“T love Tom Brady, but without 
a dedicated and highly skilled 
offensive line, a quality defense, 
and supporting offensive 
players, the New England 
Patriots would not have won 


three Super Bowls.” 


— Continued on page 4 
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“Tt is critical that we 
continue to seek out new 
and innovative ways to 
raise revenue and keep 
costs low so we can further 
invest in Massport’s 
future.” 

— John Pranckevicius 


Treasurer-Custodian 
(ex officio) 
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The retirement library at Logan Office Center houses a wide variety of books on personal finance topics including 


retirement planning, saving, budgeting, investing, estate planning, homebuying, and basic money management themes. 





Here are some examples: 

Money Order The Wealthy Barber 

by Gail R. Shapiro by David Chilton 

While some women are skilled at budgeting At first glance 

and investing, others are intimidated by money you might - prererra — : 
management tasks and avoid financial issues as mistake “The ma @ 


The 










often as possible. Wealthy 
Hoping to make women feel more Barber” Wea Ithy 
empowered about money, Gail R. Shapiro for a novel Ba rbe 
published “Money Order: The Money rather than Everyone's r 
Management Guide for Women.” This guide a financial gammonsense 
uses a gender-specific approach to help women planning ear 
“take control of their own financial well-being.” book. Inde denn 
Start out by exploring your life goals and Written = 
dreams and move into more concrete exercises as a story Tine ¥ : Omen omenmencecndaied 
like balancing your checkbook and evaluating complete AVI id Chit (on 
long-term care insurance. The book even with : 29 Retirement Board 


Meeting 
Logan Office Center, 
Board Room, 9:00 a.m. 


includes chapters dialogue and fictional 





on negotiation characters, this book is packed with 


and women’s 


+ WOMAHE He G GAT ona ane BR Ree ce ff 


M 
(OE 


The Money Man agement 


Guide for ae aan n 


information on how the average person can 


achieve financial independence through steady 


philanthropy. 





SEPTE 





“Money Order” is saving and investing. 





a great resource In this entertaining piece, Roy the 
3 Labor Day: Massport 


offices closed 


for women who barber teaches his customers by talking to 


needtolearnthe — them about money management and wealth 






basics as well as accumulation through simple methods 
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Patriot Day 
esas nd tlt 6990 TSN those who want and concepts that the average person can 
ne, carr, and COMRE ” qducathos a : j : . 
Paar proigh oeer ana rental Ute to brush up on accomplish. If you are tired of financial books | !12 Rosh Hashanah begins at 
shinee Yt ar ie er anal Investor ents q 
“aap menstogh = ee specific topics. filled with charts, tables, and worksheets, this sundown 
Gai R. : 
might be just the read you are looking for. First of Ramadan 
:21 Yom Kippur begins at 
3 ie > sundown 
Retirement Boa : 
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